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Women’s empowerment can be defined as promoting women’s sense of self-

worth, their ability to determine their own choices, and their right to influence

social change for themselves and it is closely aligned with female gffpowerment

— a fundamental human right that’s also key to achievin eacefull,
prosperous world.
In Western countries, female empowerment is gften asseci specific

phases of the women’s rights movement in hjstory. Whis nt tends to be

split into three waves,

The first began in the 19th and early 20t ies when suffrage was a key

feature.

The second wave of the 196Qs included Jthe gender revolution and the role of

women in society.

Third-wave femini seemnas beginning in the 1990s.

promoting women’s rights have emerged as a part
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The Women's Empowerment Principles Created in collaboration between the UN
Global Compact and UN Women, the Women’s Empowerment Principles are used

to empower women in the marketplace, workplace, and community.

The seven Principles are:

»  Principle 1: Create high-level corporate leadershi
equality.
»  Principle 2: Treat all people fairly at work, respégting an rting
non- discrimination and human rights.
> Principle 3: Ensure the health, well-bein of all workers,
whether male or female.

> Principle 4: Promote training, and professional
development for women.
> Principle 5: Impl
enterprise developme
> Principle quality through community initiatives and
advocacy.

sure and report publicly on progress to create

challenges all around the world. Women are typically under-represented in power

and decision-making roles. They receive unequal pay for equal work, and they
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often face legal and other barriers that affect their opportunities at work. In the
developing world, girls and women are often seen as less valuable than boys.
Instead of being sent to school, they are often made to do domestic work at home
or are married off for dowry before they are adults. As many as 12 million
underage girls are married every year. While some progress is beif¥g made in

various parts of the world, there is still a great deal left to

be done to right the problems of gender inequality.

Why is empowering girls and women so important?

Empowering women is essential to the health

communities, and countries. When

the workforce, and can raise h ier children. They are also able to
help fuel sustainable econ@mi fit societies and humanity at large. A
key part of this empo
meaningful work

also four ti get married young when they have eight years of
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Whatis women’s empowerment?

For centuries women were not treated equally to men in many ways.

° They had no education rights.
° They had no voting rights.

° They had no share in the property of their parent ad no

freedom to choose their work.

There was a lot of domination by a male-oriented socie

Women empowerment is the process of giving wo ity to live a happy
and respected life in society. Women a owered when they have
unrestricted access to chancesin rang i ch'a®education, profession,
and lifestyle, among others. It involveSihi cation, awareness, literacy,
and training to help them impr alsoin values decision- making
authority. A woman feels n she takes a significant decision.

Empowering women i nt factor in a country’s overall growth. If

a householdhasj mber, while another family has both men and

women ear ve a better standard of living? The solution is

straig rward: Id in which both

omendWork. As a result, a country where men and women work
oWws more quickly. Now we are in a century where we talk about
jus equal rights, and gender equality. Empowerment of Women is the
Empowerment of family/ household and in turn development of society and

nation.
In India, women are still facing different obstacles in male dominating society.

° They are the victim of abuse
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° They are victims of Violent Crime
° There is a stalking
° Harassment atthe workplace

° Outright trafficking

° Forced prostitution
As per the UN population fund, 12 million girl children have been a n India
in the last 3 decades an estimate. The term women emp ut

authority, or the power embarked on women sharing indistingishablefights. The
term refers to the liberation of women from socio- ' s of reliance.
Women comprise around 50% of the count ion, and a bulk of them

stays economically dependent on othe ou

in India are freed and can
e out their lives the way they
want. But there is a conside e division

dia

the women in this nation who require

optimistic support. In illages and semi-urban cities, women are still
denied fundame on'@hd are never authorized to continue higher

education he understanding required.

wn¥er delivering multiple roles effortlessly per day, and thus, they
backbone of every society. Living in male-dominating
en play a wide range of roles, such as caring mothers, loving
daugliters, and capable colleagues. The best part is that they fit the bill perfectly

in every role.
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Nonetheless, they’'ve also stood as a neglected bunch of society in different parts
of the world. In turn, it has resulted in women surviving the brunt of unevenness,

financial trustworthiness, oppression, and distinct social evils.

History of Women Empowerment in India

A.) AnciQPe&zJQ \\

Women areﬁiftio %Qje During the ancient period of India, women played a

\‘

ig Vedic period women enjoyed high status in society.

k by ancient Indian grammarians such as Patanjali and Katyayana
suggested that women were educated in the early Vedic period. Their
conditions were good.

> The women were provided the opportunity to attain high intellectual

and spiritual standards. There were many women Rishis during this period.
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> Rigvedic verses suggest that women were married at a mature age
and were probably free to select their husbands.

> There was no sati system and early marriage. Scriptures such as
Upanishadsand Rig Vedas mentioned several women sages, and seers
notably Maitreyi and Gargi.

"

> Some kingdoms in ancient India had a tradition such n vadhu

the early Vedic period.
> Women were discriminat i later Vedic period,
especially in education, otherr
> Arthashastra imp [ on women and they were not
free to go anywhereduith eir Rusbands’ permission. “Their conditions
iR, the

become worse t d. During Smriti Shastras and Manu

Smriti, ho proXimately 500 B.C) status of women began to

> a women would be dependent on her father in
sband in her youth and on her son in old age.

ith the invasion of various Emperors, by and large the status

0 en began to decline and they faced confinement and restrictions.

e practice of child marriage is believed to have started around Sixth
Century.

Ancient India had many learned women. Two types of Scholarly women
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1)Brahmavadini - The women who never married and cultured the Vedas

Throughout their lives.

2)Sadyodvahas- who studied Vedas till they married.

3) Panini- mentioned female Students Studying Vedas
4)Katyana called the female teacher Upadhyaya or Upadhyayi.

5)Ashoka got his daughter "Sanghamitra'" inducted into preaching Bud

B.) Medieval Period

The Indian woman's position in society further dete ing the medieval

period, when Sati pratha and child marriages C unities started, ban
on widow remarriages became part ial lifef@mong some communities in
India.

> The conquest and vario

us emperors from outside in the

Indian subcontinent brodght dah practice to the Indian society

jasthan, the Jauharpratha was practiced. In

> he Gond queen Rani Durgawati ruled for 15 years and she lost her
in a battle with the Mughal emperor.
> Razia Sultana became the only monarch to have ever ruled Delhi.

> Pandita Ramabai also helped in the cause of women’s upliftment
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> Kittur Chennamma- She was the queen of the of Princely state kittur
in Karnataka led an armed rebellion against the British in response to the
Doctrine of lapse. (This was the act enforced. by British govt. to occupy the

states and lands of the India of princely states, applied till-1858)

> Rani Laxmi Bai, AhilabaiHoldkar, Savitri Bai Phule are
successful women in the medieval period.

> Kadambini Ganguly and Anandi Gopala Joshi
Indian women to obtain educational degrees.
> The Bhakti movement tried to tatus and
questioned some of the forms of oppr aiis an example
of a female saint-poetduring the oon after the bhakti

equality between men a

Famous reformers who fo

participate in all activities such as education, sports politics, media, art, culture,

service sector, science, and technology. Indira Gandhi who served as Prime
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Minister of India for an aggregate period of fifteen years is the world's longest-
serving women Prime Minister.

After independence when the constitution of India was framed, it came up with

many rights in favour of women.

> The Constitution of India guarantees equality before (Arti

> No discrimination on the grounds of gender, ra igi
etc.(Article 15).
> Special provisions to be made by state go ind"favour of

women and children (Article 15(3))

> Equal opportunity for all citizens | S ted to employment
(Article 16).
> Equal pay for equal e39(d)).

o coniti

> Also justand hum

ork and maternity relief( Article

42).
> Prohibitio fic Mybuman beings and forced labour.(Article 23)
> Femi actiism in“India picked up momentum during the late

197

vernments of India declared 2001 as the Year of Women's
wer t (swashakh).

Government of India had adopted the National Policy for
Empowerment of Women on 20th March, 2001 with the objective to bring
about the advancement, development and empowerment of women and
to eliminate all forms of discrimination against women. The

policies/programmes of the Government are all directed towards achieving



Fenaissanc@

college of commerce & management

Class:- B.COM- Il Year Subject:- WOMEN EMPOWERMENT

inclusive growth with special focus on women in line with the objective of
the National Policy for Empowerment of Women.

> On 9th March 2010, Rajya Sabha passed the Women Reservation bill
ensuring 33% reservation to women in Parliament and state legislative
bodies.

Today's Condition

1) India has largest number of professionally qualified womeh as estim

2.) India is among the largest population of workingwome

3) India has more doctors, surgeons, scientis nd p ssorsthan the United

States Women Achievers.

4) Due to the help of social reforme en in India slowly started

recognizing their true potentia

Today Indian women have elled in h and every field from social work to

visiting Space stations.

g women the ability to live a happy and respectful life

e empowered when they have unrestricted access to

others.
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"It involves things like, education, awareness, literacy, and training to help them
improve their level or position in society’s giving them decision-making authority.

A woman feels powerful when she takes significant decisions.

Empowering women is the most important factor in a country’s overall growth.

Need for Women Empowerment

Almost all countries, regardless of how progressive, have a fAifstory of

women. To put it another way, women from all over th have bgen defiant

to achieve their current standing. While West to make

progress, third-world countries such as India ind in terms of

O continue their education and are married off at a young age. In
areas, men continue to dominate women, as though it is the woman’s
responsibility to labour for him indefinitely. They don’t let them go outor have any

form of freedom and personal life. As a result, we can see how women
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empowerment is a pressing issue. We must equip these women with the tools

they need to stand up for them selves and never be victims of injustice.

Importance of Women Empowerment

Gender
empowerment has become a significant topic in regard to

development and economics. Entire nation ines communities, and
groups can benefit from the impleme ion of rams and policies that adopt
the notion of women empower

[1] Empowerment is one @f ocedural concerns when addressing

human rights and deyelopm man Development and Capabilities

Approach, The Dayelopment Goals, and other credible

and of the female profession and technical workers; and the gender disparity in

earned income, reflecting economic independence."It then ranks countries given
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this information. Other measures that take into account the importance of female

participation and equality include: the Gender Parity Index and the Gender

Development Index
Dimensions of Women Empowerment

Women empowerment is an active and multi-dimensio rocess which

enables women to realize their identity and power in all aer
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1) Educational Empowerment: Universal tool to empower the growth
of any human being. It empowers women to understand their rights, fight
for their freedom and improve their awareness.

2) Political Empowerment: Women'’s reservation and participation in

political decision-making matters will contribute to the natio

3) Economical Empowerment: Can be achieved by gen lity at
the workplace and equal pay for equal work. Providi er the |

and development programs can help he chieve feconomic

independence.
4) Social Empowerment: Social val
men. Education can be imparted us social awareness
programs in order to make her isihg her voice on social evils like
dowry, domestic violenc tenance through ;

Dowry Prohibition Agt: 1

Domestic Viole

tenance under section 125 of Code of

a n dismissed as too complicated to address.
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Unit I

I ) Women Empowerment: Constitutional Provisions and Laws

Human Rights of Women:

women.

1) Article 14 of the Constitution of In equality before law.
e grolnds of gender.

2) Article 15 prohibits discri on o
3) Article 15(3) nothing.in thi IC all prevent the State from
making any special provigion f d children.

4) Article 16 state out equallopportunity for all citizens in matters

he 73rd and 74th amendments to the

relating to e nt.

In rovided for the reservation of seats (at least 1/3) in

Constitutio
hayats and Municipalities for women.
3 provides against the exploitation of women under the
traffic in human beings and forced labour.

(a) mentions that the State will direct its policies towards
securing all citizens, men and women equally have the right to an adequate
means of livelihood.

7) Article 39(d) ensures equal pay for equal work.
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8) Article 42 directs the State to ensure just and humane working
conditions.

Women's Rights under Criminal Laws in India

Various provisions have been made with regard to offence against women under

Indian Penal Code, 1860 (IPC) and The Indian Evidence Act, 1872.

i. Indian Penal Code

> Section 304(b) deals with the murder of womeg in conn€gti ith

the demand of dowry.
> Section 306 of the IPC can punish the s s husband with
up to 10 years imprisonment if found g
> Sections 312 to 318 deal unisi@ent for causing miscarriage.
> Section 354 provid ni nt traging the modesty of any
woman.

> Section 366 dealSyith Kidna@ping for marriage against her will.

37

> Sections the Code deal with the offence of rape.
ectswomen from bigamy.

dure, 1973

Rights under Personal Laws in India
> Hindu Adoption Maintenance Act, 1956 —

- Section 18-A provides for the obligations of the husband to maintain
his wife.

- Section 18(2) provides the right of a wife to live separately and



Fenaissanc@

college of commerce & management

Class:- B.COM- Il Year Subject:- WOMEN EMPOWERMENT

- Section 19 provides for the maintenance of the widow by her father-
in-law.

> Hindu Succession Act, 1956
- Section 14 of the Act provides for the property of female Hindu to
be her absolute property.

> The Hindu Minority and Guardianship Act 1956
- Section 6 of the Act provides for the mother asf@ natural djdr of

minor below 5 years.

> Women's Rights under the Labour la dia

- Human rights against exploitati he r to ernity benefits,

facilities in factories for women work | pay for equal work

with men is provided in The ation Act, of 1976. Maternity
benefits are to be giv

II.) Women Empowermentoli C es

A.)  Central Level Sche

» Beti Bachao Beti

ion of gender-biased gender-selective elimination.

Ensugiing survival & protection of the girl child.

uring education and participation of the girl child.

> ne Stop Centres (OSCs)

e Areintended to support women affected by violence, in private and
public spaces, within the family, community, and at the workplace.

Women facing physical, sexual, emotional, psychological and economic
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»

WOMEN HELPLINE SCHEME

abuse, irrespective of age, class, caste, education status, marital status,

race and culture will be facilitated with support and redressal.

The objectives of the Scheme are:
o To provide integrated support and assistance to women

affected by violence, both in private and public spa nder one

roof.

access to a range of services i
psychological and counselling su of to fight

against any forms of violenc inst

e The Scheme of Univers
provide 24 hours i
affected by viole

such as poli

t
re, hospital) and information about

t schemes programs across the country

ne Stop Centre Scheme (OSC) under which one OSC
lished in every State/UT to provide integrated support and

to women affected.

he objectives of the Scheme are:

e To provide toll-free 24-hours telecom service to women affected by
violence seeking support and information. e To facilitate crisis and non-

crisis intervention through referral to the appropriate agencies such as
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police/Hospitals/Ambulance services/District Legal Service Authority
(DLSA)/Protection Officer (PO)/OSC. e To provide information about the
appropriate support services, government schemes and programmes
available to the woman affected by violence, in her particular situation

within the local area in which she resides or is employed.

»  UJAWALA
° A Comprehensive Scheme for Prevention of T e,
Rehabilitation and Re-Integration of Victims of [ mmercial

Sexual Exploitation (Effective 1°" April 2016
° THE OBJECTIVE OF THE SCHE

women and children for comm ation through social
mobilization and involvement ities, awareness generation
programmes, generate ough workshops/seminars and

such events and an

asic amenities/needs such as shelter, food, clothing,

nt including counselling, legal aid and guidance and

e TO fatilitate the reintegration of the victims into the family and society at

ge

e To facilitate the repatriation of cross-border victims to their country of

origin.
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> SCHEME FOR WORKING WOMEN HOSTEL

. With the progressive change in the socio-economic condition of the
country, more and more women are leaving their homes in search of

employment in big cities as well as urban and rural industrial clusters. One

of the main difficulties faced by such women is the lac safe and

of existing buildings for providing hostel iti women in

cities, smaller towns and also in e employment

opportunities for women exist sed uation, the existing

scheme has been revised t e availability of safe and

conveniently located ac rking women who need to live

away from their families ssional commitments.

pr

the primary need of shelter, food, clothing, medical treatment
nd care for women in distress and those who are without any social and
economic support.

- To enable them to regain their emotional strength that gets hampered due

to their encounter with unfortunate circumstances.
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- To provide them with legal aid and guidance to enable them to take steps
for their readjustment in family/society.
- To rehabilitate them economically and emotionally.

-To act as a support system that understands and meets various

requirements of women in distress.

- To enable them to start their life afresh with dignity and conVigtio

> “NARI SHAKTI PURUSKAR”

eEvery Year, the Ministry of Women & Child ment J@elebrates

International Women Day on 8th March. T ternational
Women's Day lies in our re-affirmation o ition of women,
especially those at the margins of wering them to take
their rightful place in society. i en and Child Development,
has revised the guidelin rds for conferring on eminent
women, organization s. These awards will be called “Nari
Shakti Puruskars ar 2016, 20 Nari Shakti Puruskars shall

ards will be conferred on 8th March on the

e and a cash amount. The award would be given to

nding Institutions or organizations and individuals.

e and abuse against women and girls are frequent on streets, in
lic transportation and in other public places. Such occurrences restrict
women’s right to mobility, discouraging their freedom to walk freely and

move in public spaces of their choice. Such violence also limits their access
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to essential services and adversely impact their health and wellbeing. In this
context, and following the tragedy of December 2012, the Government has
set up a dedicated fund — Nirbhaya Fund — which can be utilized for projects
specifically designed to improve the safety and security of women. It is a

non-lapsable corpus fund, being administered by Departmen conomic

Affairs, Ministry of Finance. As per the guidelines issued ibistry of
Finance dt 25.03.2015, the Ministry of Women andyChild De
sals and

(MWCD) is the nodal Ministry to appraise/re d pro

schemes to be funded under Nirbhaya F r has the

responsibility to review and monitor th ress@f sanctioned schemes in
conjunction with the line Ministrie

> Mahila Shakti Kendra Scheme

¢ One-stop convergent su services fogempowering rural women with
opportunities for skill @ev nt,@mployment digital literacy, health and
nutrition.

> Pradhan

efFrom

ndana®Yojana’ (PMMVY). Under PMMVY, a cash incentive of °
00 ided directly to the Bank / Post Office Account of Pregnant
0 and Lactating Mothers (PW&LM) for first living child of the family
ject to fulfilling specific conditions relating to Maternal and Child Health.
PMMVY is implemented using the platform of Anganwadi Services scheme

of Umbrella ICDS under Ministry of Women and Child Development in
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respect of States/ UTs implementing scheme through Women and Child
Development Department/ Social Welfare Department and through Health
system in respect of States/ UTs where the scheme is implemented by Health

& Family Welfare Department.

B.)  State Level Schemes

State Govt. Schemes For Women Empowerment in Madhya h

> Ladli Laxmi Yojana

e About the scheme:

Ladli Laxmi Yojna was implemented in Madhya 01.04.2007 with the

objective of creating positive thinkin g th blictowards girl child birth,
improving gender ratio, improving the IONg| ¥evel and health status of girls
and laying the foundation for thleir

e Benefits @hthe sc .
Those whose par@ats a ICile of Madhya Pradesh, are not income tax
' f¥he child before the parent application to be accepted

final payment of Rs. 1 lakh will be made on the girl

of 21 years and appearing in class 12th examination, but
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» Lado Campaign

° About the scheme:

- Madhya Pradesh is the first state in the country, which started the

Lado campaign in 2013 for the prevention of child marriage. The main

objective of the Lado campaign is to eliminate the
marriage with a positive change in the mindse
lement

he

through community participation. For effective i
campaign, the participants have to be sensitize paign by
organizing workshops on the district, bl village level and
service providers. Along with this, va s such as wall writing
, awareness rally, Rath
Yatra, oath not to do child m i nment / religious programs,
jingles, documenta through advertisements in

hoardings and dali efforts ar® made to spread the message of Lado

campaign to ne Ic. This campaign plays an important role
inthe e i e tation of child marriage law for girls below 18

ildren below 21 years of age as per Child Marriage

order to create a conducive environment towards women in the
state and to make them self-reliant and capable, Shaurya Dal has been
formed on the basis of evaluation at each Anganwadi level. The
formation of Shaurya Dal will be a continuous process. In this group,

women, men and youth who are sensitive and have acceptance in the
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community of the village are elected as members. Anganwadi workers,
helpers and ASHA workers are also members of this team. This team will
endeavor to sensitize the community towards women and girl child at
the Panchayat level, provide necessary support and assistance. To
create an egalitarian society by improving social evils and making
women socially and economically capable. Shaurya teams are being
formed at each Anganwadi center level.
e Aims and Objectives of Shaurya Dal:
- Shaurya Dal will play its role with self-motivation, sensitivity
and responsibility to maintain the age-old dignity and country-
friendly glory of women.
° Main functions and roles of Shaurya Dal
- To get help to the women victims of any violence (such as
dowry, violence, disease, other offenses, etc.), to contact the
appropriate government officer, to bring awareness in the society
not to do child marriage.
- To make villagers and residents aware about making and using

toilets from house to house on the lines of “No toilet, no marriage”.

> Chief Minister Women Empowerment Scheme
° About the scheme:
- Victims of any kind of violence, women do not get family support,
then all the avenues of living are closed and for such difficult situations,

special supportis needed to be restored in the family and society. If any
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victim woman is linked with a skill upgradation training program to
promote self-reliance, then she can feed herself as well as her
family. For this purpose, "Mukhyamantri Mahila Sashaktikaran Yojana"
has been started in the state from September 2013
- Purpose -

Helping women in an emergency.

Rehabilitation of the aggrieved woman.

To motivate women for self-employment.

To make women self-reliant.
To raise the social, economic and educati evel omer.
To restore the distressed / vi stitute women in the

h

main stream of the society self-reliant.

> Chief Minister rship Capacity Development

Program About the

he state is fixed. The Chief Minister's Community

city Development Program for Social Work Graduate

the realization of the goal.
Purpose - To prepare such energetic youth and girls in rural and
urban areas, who have a good understanding of development, and who can

identify the problems of the area and take the decisive initiative to solve
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them. The responsibility of conducting this course of Madhya Pradesh
government was given to Mahatma Gandhi Chitrakoot Gramodaya

Vishwavidyalaya, Chitrakoot district, Satna.
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Unit Il
| ) Women Empowerment: Issues and Challenges.

Issues : Take a closer look at some of the urgent issues women are facing during

their lifetime. They are broadly divided into social, educational, econ@mic issues

etc.

1) Educational Issues — Not every woman has the
education that helps her in her overall developie is i e of the
major issues.
2) Financial Dependency — Most the e w n is financially

dependent on her father, husband or so

3) Health Issues — Due to Bhaw esshabout their personal health,
women face a lot of issu

a
4) Emotional Stakilit by their nature are emotional and it

affects their degisi

igital Insecurity — Online harassment is another issue arising from
e use of internet technology.
8) Awareness — Less education among females results in less awareness

about their fundamental rights and legal provisions.
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Challenges: Women face discrimination in most areas such as education,
economic opportunity, health and medical, political, and social participation,
indicating that there is a substantial gap between strategy planning and progress

and actual practice at the community level.

There are many challenges faced in women empowerment in Indi rgeting the

challenges will directly benefit women's empowerment in Indi

1) Education:- The country has taken a leap sincelindepen nd is

concerned about education. As per the research r between
women and men is wide. 82.14% of adult ma ducated, while
in India only 65.46% of adult females a literate. Gender bias
is in higher education.

2) Poverty leads to expleitati verty iSconsidered to be the biggest
threat to world peace and eradigati overty should be as important a

national goal. Poverty 1€ads tqQ the @xploitation of women.

s an@h Safety- Women's health and safety matters
Interést of the country and are important factors in

en's empowerment in the country.

5)

Household Gender Inequality- In India gender differences is one of
the major challenges. Sharing household work, childcare, and other

workloads are still part of woman’s share of work.
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6) Unemployment- It is becoming more and more difficult for women
to find the right job for themselves due to various reasons. Sometimes they
also face exploitation and harassment in the workplace.

7) Intolerable Conditions - Uneducated women are more likely to
divorce and leave their husbands at any stage of life. They wi ve to live

their whole lives for fear of divorce.

8) Geographical Settings — This is one of the llefges whigh restrict
the growth of women empowerment.
II') Women Empowerment: Supporting Agenci f Help Groups and
Panchayati Raj Institutions. ( :
1.) NGOs - India h ed track record when it comes to

women’s rights, and m owerment. But now, many social

king to put an end to inequality and support

organizations are
women. This gressed over the last decades. More girls are going to
orced into early marriage, more women can be seen
adership, and laws are being reformed to advance gender
e are four organizations that have been helping empower
n various ways:

»  Pradan - It is a 38-year-old organization, which has been

working extensively towards reaching out to the poorest

communities, building human capabilities, and building women’s
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self-reliant collectives as change agents. Pradan is also the NSO
(DDAY-NRLM Support Organisation) for the Ministry of Rural
Development, Government of India, which provides a piece of

knowledge and capacity-building role in these key ministries.

with practical life skills, improved c

making, and increased self-este

»  Centre for Social R@sear founded by a group of social

scientists from J was established in 1983 in New Delhi.

»  Breakthgou rough is a human rights organization

d discrimination against women and

s — SHG are informal associations of people who
find ways to improve their living conditions.

ith mutual help. The number of members consists of 10

G- Participative financial services management is more responsive
icient. There is the creation of common funds by contributing small savings
on regular basis. They have a flexible democratic system of working. The loan is

provided mainly on trust without any security. Amounts loaned are small,
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frequent and for a short duration which they can utilize in their education or

business development.
Role of SHG in women empowerment —

- In their economic development by making them gfinancially
independent.

- Psychological empowerment
- Social empowerment

- Managerial empowerment

- Political empowerment

- Educational empowerment
3.) Panchayati Raj Institution e A dments 73" and 74" in the
year 1993 to the India S n served as a breakthrough
towards ensuring equaliiacc eased participation in political

power structure for wotmen. The PRIs will play a central role in the process

of increasing w arti@ipation in various political fields. The PRIs and

the local se ents Will be actively involved in the implementation

National Policy for Women Empowerment at the

stoimprove female literacy in the rural area.
- To develop women’s leadership and communication skills.
- To make them understand other layers of local self-governance.

- Improve their socio-economic conditions.



Fenaissanc@

college of commerce & management

Class:- B.COM- Il Year Subject:- WOMEN EMPOWERMENT

- Awareness in rural women about new responsibilities as local
legislators.
- To improve their technical knowledge.

- Etc......

1) Powerful Women Leadership of India /
5

1.)  Ahilya Bai Holkar - 1725-1795- Ahilyabai Holkar was born on May
31, 1725, in the village of Chondi near Jamkhed, Ahmednagar. Ahilyabai
Holkar was a woman ahead of her time. She was an outspoken supporter
of women’s rights. The Brave Maratha Queen Who Championed Women’s

Education and Empowerment.

L N ‘  THEHO @[O}TH y jm,rgangya; '
o AW Rajmata {Afl‘i_fljaf)ai

RaniDufgavati — 5" October 1524 — 24™ June 1564 — Was a ruling

of dwana from 1550 until 1564. Dalpat Shah her husband died

in 1550 and due to the young age of Vir Narayan, Durgavati took the reins
-

of the Gondwana kingdom. Rani Durgavati promoted peace, trade, and

good will throughout her realm.
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Rani Durgavati
5 Oct 1524-24 June 1564

3.) Savitri Bai Phule — 3™ January 1831

pioneer who

challenged oppressive social norms in est@r women’s education,

equality and justice, Savitribai m y recognised as India’s first
woman teacher. : "",

N§

MC Mary Kom — 24™ November 1982 — She is an Indian amateur
boxer. She was also the first Indian woman to win a gold medal at the Asian

Games (in 2014) and at the Commonwealth Games (2018). she has
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become a member of the Indian Upper House of Parliament, the Rajya
Sabha. She was awarded the Padma Vibhushan, India's second-highest

civilian award, in 2020.

5.) Sindhutai Sapkal — 14™ Novembe
devoted her entire life to orp Ws a t, she is fondly called 'Mai'
(mother). She has nurtured ove hff@%d children. As of today, she

SONS-i —Iaw 36 daughters-in-law. Sindhutai

has a grand family of 2

Sapkal also known a&

social activist is n parﬂcglar?y for her work in raising orphan children.

mother ofjorphans, an Indian social worker and
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6.) Tessy Thomas — April 1963 - Distinguished Scientist & Director
General - Aeronautical Systems (AS). PhD in Missile Guidance from
Jawaharlal Nehru Technological University (JNTU), Hyderabad. She was

associated with Agni Programme right from its developmental flights. She

lead a major project AGNI-4 as Project Director, for a state-@f*art system

eld multi-

evelopment of

ed president and chief financial officer of the company. Nooyi was
sponsible for guiding a major restructuring, which included the
company’s spin-off of its restaurants—which included KFC, Pizza Hut,

and Taco Bell—into Tricon Global Restaurants (which later became Yum!
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Brands, Inc.). Nooyi assumed the title of CEO in October 2006 and the next
year became chairman of the board as well. The fifth chairman and CEO in
PepsiCo’s 42-year history, Nooyi was the first woman to lead the soft-drink

and snack-food giant and one of only 11 female chief executives

of Fortune 500 companies. %

L 4
8.) Gaura Devi — 1925- The Environmental Activist who played a
prominent rolein Th&hj ent. Gaura Devi, the environmentalist
whose courage

fined the Chiplo movement, was a living icon. As a local
*

resident, s&ralll

joint iorts saved
‘.

2 W
T ampﬁ&bec‘n a focal point for subsequent peaceful conservation

Y nts iMlindia, while also garnering global attention.
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UNIT 4
Budget

The budget is a blue-print of the projected plan of action expressed in quantitative terms and
for a specified period. The budgets put the plan in a concrete form and follow up action to

see that the plan adheres to complete the system of control. It shows income and expenses
plan of spending. It shows how much money you will earn and spend over a whil

management, and investors, understand the organizatio
achieve them.

Objectives of Budget
e Plan for the Future: Budgetary con
forecasting future income and ex allows organizations to recognize
potential problems and develop s ss them.
e Coordinate Activities: Bud helpstto coordinate the activities of

. ntrol costs by setting targets for spending
and tracking a st those targets. This allows organizations to
identify areas w verspending and take corrective action.

nizations improve efficiency by identifying areas
ineffective. This can lead to changes in processes and
e the organization money.

Budgetary control can help organizations increase
using their resources efficiently and effectively. This can lead to
and lower costs, which in turn can boost profits.

1. Aids inthe planning of actual operations

The process gets managers to consider how conditions may change and what steps they need
to take, while also allowing managers to understand how to address problems when they
arise.
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2. Coordinates the activities of the organization

Budgeting encourages managers to build relationships with the other parts of the operation
and understand how the various departments and teams interact with each other and how
they all support the overall organization.

3. Communicating plans to various managers

Communicating plans to managers is an important social aspect of the process, ch ensures
that everyone gets a clear understanding of how they support the organizati
communication of individual goals, plans, and initiatives, which all roll up tog
the growth of the business. It also ensures appropriate individuals ar acc
implementing the budget.

4. Motivates managers to strive to achieve the budget goals

Budgeting gets managers to focus on participation in th
challenge or target for individuals and managers by
performance relative to the budget.

ess. It provides a
ing the mpe on and

5. Control activities
Managers can compare actual spending wit ntrol financial activities.
6. Evaluate the performance of managers

Budgeting provides a means info g managers of how well they are performing in
meeting targets they have set.

Simple Steps to Starting Yo ction Plan

dg

e creating your own budget action plan, it may get
sen the difficulty of creating a budget action plan, take this

By having set financial goals, you will become determined to never spend beyond your means
and just spend less than what you earn. You will also have a clear idea where you should allow
your saving or your earnings since your goals might be any of the following: retirement funds,
home down payment, new gadgets, vacation fund, emergency fund, or college tuition fund.
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2. Women should have their personalized recording method

Right after determining what financial goals you will be aiming, you can now think of the right
format on how you are going to keep your budget action plan.

If you want to keep it simple and comfortable, you can opt for a paper or notebook and a
pencil or a pen for your budget action plan. You can also personalize it so that it will have an
income and expense categories that you can easily fill as they occur each month,

comes to creating your budget action plans®

and list your expenses—just gather essary financial documents that can aid you.

4. Women should Include their jnco

Do you have more than one incom urces. i ear? Do take note of these. Some of the
income sources you may | y, wages, tips, gifts, tax refund, interest, and sales of
personal goods.

When listing d omepdo it by month so that it will be easier for you to project your
cash flow a herein there are events and instances that you would most
oney such as the holiday season and those months wherein
your family members and friends are celebrating their birthdays.

The fixed expenses are those expenses that will hardly change every month such as your
house rent or car payment. The variable expenses are those expenses that change each
month and usually, this includes your electric bill or groceries. Once you will be able to
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determine the accurate average of some of your variable expenses, you can then easily
project your year-end spending. Under the savings category, include here your emergency
fund, vacation fund, and other savings goals. Consider your saving as your “expenses” that
you should give yourself so that you will have a clear picture of how much of that saving
money will pile up in your bank account and that very amount is something you should not be
spending for whatever irrelevant reason.

Family budget

year. It uses information about the income of the family to prepar
governments, Individuals, and other organizations use it to the pre

plan for your household's incoming
and outgoing funds over a specific{time i a month or year. For example, you
might set aside specific cash a ges of your combined monthly income for
various expenses such as food an g, and debt repayment.

on the necessities - these are your requirements.

you enjoy but could do without - these are your desires.
pected expenses - for example, if your automobile breaks
s repairs, don't overspend.

Follow these seven easy steps for creating your family’s monthly budget.

N

1. Establish a goal. Ask yourself what you want to get out of making a family budget. Is it
to create peace of mind? Pay your bills on time and have money left over at the end
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of the month? Improve your credit score and get out of debt? Or are you saving for a
big purchase? Once you decide on your goal, write it down so you can remind yourself
why it’s worth the effort to stick to your budget.

2. Choose a digital budgeting tool. Even if you’re not particularly tech-savvy, it pays to
either download online budgeting software to your computer or to use a budgeting
app on your phone. Digital budgeting tools are intuitive, easy to use, help reduce
errors and are also often available for free or for a reasonable fee.

3. Gather your financial information. In order to create a household budg ou need to
know exactly what your monthly earnings and expenses are. This i
bank statements, bills and receipts. In addition to reviewing paper re
to look up your account information online, including electroni
bill pay.

4. Organize into categories. The next step is to figure out re eur moneyls going and

information you’ve gathered so far i
may want to try digital budgeting t only calculate your budget but
also make suggestions on h i pending habits. Simply load your
information into the softwa ice and let it work its magic. Then
watch it create a house alized just for you.
6. Look for ways to decrease ing. a look at your discretionary expenses and
example, instead of dining out for lunch,
d bringing it with you to work. When shopping,

d to update your income and expense information at least
itor your progress and look for ways to continue to save. But if you've
the previous six steps, the hardest part is over. Think of this
maintenance as a time to reflect on what you’ve accomplished, one
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Percentage

Budget — Family of Four Per month of Pay Per Annum
Salary — Single Income Earner 340,000 480,000
Expenses
Rent %10.000 25.00% 120,000
Groceries/Food/Water 38.000 20.00% 396,000
Utilities — Electricity, Mobile, CableTV,
Newspaper, Vikatan 32,000 5.00% 324,000
Petrol/Transport expense 32,000 5.00% 324,000
Children's School Fees / Education
expense 32,500 6.25% 330,000
Support for Parents 34,000 10.00% 348,000 |p
EMI for Bike 32,000 5.00% 324,000
Medical expense/reserve 3500 1.25% 6,000
Entertainment & Travel 31,000 2.50% 312,000
Total Expenses £32,000
Savings = Income — Expense 38.000 20.00% %96,000 |

According to Moore, set out time on your calendar for you and®he Other—a@lits in your
household to begin budgeting. (This may be you and your partner, your grown children, or your
parents.) Scheduling holds you accountable and ensures that everyone is calm and focused on
the task.

"Creating transparency about where you are currently is the first step," Moore explains. She
suggests that everyone's money be audited first.

Start with rough estimates. Make a list of how much money you have in savings. Then go over
your debts: What is the total amount owed on each debt, including monthly payments and
interest? Repeat the process for regular monthly expenses such as your water bill. Finally, make
a budget for the rest of your expenses. Break down your monthly spending into how much you
spend on groceries, gas, clothing, and other items. According to Moore, you can record these
charges individually or as a group.

Remember that you're only guessing at this stage. "All you want is a general overview," Moore
says, adding that the exercise should take approximately 15 minutes. Then create a budget for
yourself. To avoid becoming overwhelmed, take a slight pause. After that, log in to each of your
financial accounts and list the real amounts you had estimated.

<I\/Ioore has helped numerous clients navigate this process. She claims that figuring out the
exact amounts is often an "awakening experience," as many people grossly underestimate
their spending.

You and your family may undoubtedly find a few strategies to improve your finances from here.
Perhaps you weren't aware of how much interest you paid on a particular loan and decided to
contact and bargain. Alternatively, you may discover that you are still paying for a membership
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that you should cancel. You might realise that you're spending twice as much money as you
thought you would on groceries by using coupons.

"Decide where you can cut or eliminate specific expenses, and then figure out how to
reallocate those dollars to better align with your objectives," Moore advises.

At the very least, you now have a better understanding of your family's financial situation. You'll
also have a baseline of your savings, debts, and expenses to see how they change as you begin
budgeting.

Get clear on how much money is coming in and where your money is going. Take note of
everyone's monthly earnings. Then try your hand at a budget for the first time.

As a starting point, we favour the 50/30/20 budget. It distributes your earnings in three ways:
Y .
e 50% goes on necessities like food, housing, essential utilities, transportation, insurance,
child care, and minimum loan payments.
e 30% goes into wants like travel, presents, and eating out.
e 20% goes for debt repayment and saving for an emergency fund or retirement.

P

Needs (50%)
’i& : - Housing/ Rent

50-30-20 Budgeting Rule -. Food/ Groceries
kL At © Bille & Utlities

Wants (30%)

. - - Dining Out
- Shopping
Entertainment
Travel

20

Savings (20%)

4 - Savings
F Emergency fund
Loan Repayment

Types of Family Budgets

A\

different ways to budget, and you can choose the one that you think will work
you and your family. You can also combine parts of each type as needed.

50/30/20 Budget

The 50/30/20 budget method puts 50% of your income for essential bills like insurance and
mortgage, 30% into "fun" or luxury spending, and 20% into savings or debt.
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If family budgeting feels overwhelming to you that you procrastinate actually doing it, a
50/30/20 plan may be a good place to start. "This type of budget can be more manageable
for families to follow since it’s not as strict or time-consuming to plan and review," notes
Anthony Martin, the CEO and founder of Choice Mutual and an official member of Forbes
Finance Council.

Identification of Expenditure on self
How to Track Monthly Expenses

Tracking your spending on a regular basis can give you an accurate picture
money is going — and where you’d like it to go instead.

Then, by using a budget, you can accurately account for all the bills
forward. But before you start plugging numbers into a spreadsh
list out each of your monthly expenses.

Here’s how to get started tracking your monthly expenses.

1. Women should check account statements
Pinpoint your money habits by taking invento s, including your
checking account and all credit cards you hale. [ our accounts will help you
identify your spending patterns.
Your spending will consist of both fi iable expenses. Fixed expenses are
less likely to change from month to ortgage or rent, utilities, insurance
and debt payments. You'll havegor just variable expenses like food, clothing and
travel.

2. Women should catego
Begin by grouping your e rent categories. Categorizing your expenses will
spending, but also see where your money is going.

your expenses is by breaking them down into needs, wants and
of categorizing and tracking your expenses is known as the 50/30/20

recommend using the 50/30/20 budget. Divide your net income into three categories: 50%
for needs, 30% for wants and 20% for savings.

Sorting your expenses into needs and wants can help you organize your budget and prioritize
spending, especially if you need to trim costs to make room for savings or debt repayment.
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Here is a breakdown of each category in the 50/30/20 budget. We also have a calculator
below to help you run the numbers.

Needs
These are the expenses you cannot avoid like monthly bills. If you use the 50/30/20 budget,
these should account for 50% of your spending. Necessities often include the following:
e Housing: Mortgage or rent; homeowners or renters’ insurance; property tax (if not
already in the mortgage payment).
e Transportation: Car payment, gas, maintenance and auto insurance;
transportation.
e Health care: Health insurance; out-of-pocket medical costs.
e Life insurance.
o Utilities: Electricity and natural gas; water; sanitation/ga
and/or landline.
e Groceries, toiletries and haircuts, and other essenti

e\nternet; cell phone

e Child care.
e Student loan payments; other minimum loan ild support or alimony
payments.

Identification of unnecessary expenditure

Cost reduction is vital in any orga
overspending or ways your co ny
find and cut unnecessary expense

nt to find ways that you may be
ey unnecessarily. Here are a few ways to
ation.

1. Paperwork: Plenty ' t printing and reading products circulating your
e to deal with printer issues — sometimes jammed,
simply offline and unavailable, potentially putting you in an
ustration can also be felt on your company’s budget. If you
aperwork that is created and focus more on a digital-based
do you help cut material costs, but you are also cutting time wasted

eir information when they want it will save you quite a bit in labor currently
spent creating spreadsheets!

urance: It is extremely important that your insurance policies are reviewed every
time they come due. Knowing exactly what is covered in the company policy and what
might not be needed any longer and can be dropped could save essential money. Too
often, this is seen as a transaction -once it comes due the payment is made and never
reevaluated. Your company could be paying for items to be covered that are not


https://www.nerdwallet.com/article/finance/nerdwallet-budget-calculator
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needed, and you should shop around to make sure you are getting the best insurance
coverage at the best price. The other side of this review? Determining if your current
coverage still matches what you need. An unexpected loss that isn’t covered can be
devastating. Does your insurance coverage still match your needs?

3. Energy-Efficient Technology (Facility): Much like your house, if you make small changes
and opt for more energy-efficient appliances, the savings start to stack up. You can do
the same thing at your company by making similar small changes — LED light bulbs.

and smart thermostats for the office. All of these can be small move
and much like a domino effect will add up quickly.

4. Needless Office Space: Be honest about the actual amount of s
needs. It’s always smart to start small and keep the optiop to
rather than “grow into” space. That puts a lot of pressure mpany to
fulfill benchmarks set to make the larger space wordimpi

bloyees will appreciate.
5. Online Marketing: The internet has
as well as cost-efficient. Most
people have seen it — that’
placing an advertisementi
ending up with people jus

of marketing that is both effective
ly'end up charging for how many
per-click. This is a huge change from
oard, hoping it gets noticed, and

ing it by. Online content can deliver results
back to you with me n analytics that show when and where it was
most effective. An ia and billboards, you can change your message
ing and pull ads that aren’t.

our company might be using several different software

, time cards, and the products that are being shared within
eed is a great way to stay flexible and keep up with new

can also create a lot of extra manual re-entry work if those systems

to accomplish this, but you will save money in the long run.

f Control Over Expenditure

There are various types of budget controls that an organization can implement.

1. Operation Budget Control
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Operating budget control covers the revenues and operating expenses of the firm.
This budget control is important for running the day-to-day operations of the firm
smoothly. Usually, firms compare the performance of this budget with the actual
performance on a monthly basis since a monthly comparison enables the organization
to take corrective actions in a more timely manner. This budget control helps in
achieving a desired level of EBITDA — Earnings before Interest, Tax, Depreciation, and
Amortization.

2. Cash Flow Budget Control
This budget control compares the forecasted cash inflows and ¢ outflows from
various sources to the actual inflows and outflows of cash. This provi ifmportant
control in the organization since it ensures that the organizati no
meet its requirements and obligations. Cash budget control also involves in
excess cash available, thereby making profits out of idle

the

3. Capital Expenditure Budget Control
This budget control covers capital expenditures li
budget control helps the organization to plan
Capital expenditures involve huge sums of mo
take steps that ensure that the firm makes only
decisions at he

nt or machinery. This
expenditure.

mes very important to
tments and takes

right time.
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Although we may not be able to fund your 401(k) for you or kill your student loans, hopefully
we can help take some of the confusion out of the process as you work toward your goals.
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Step 1: Make all your minimum payments

This could almost be "Step 0," because it should go without saying: Always make at least the
minimum payment on all debts, on time. Keeping your debts in good standing is crucial to
protecting your credit score. Plus, missed payments can lead to late fees and compounding
interest charges, which can cause debts to quickly spiral out of control (and in extreme cases
even lead to bankruptcy).

Step 2: Build up a cash buffer

Once you're meeting your minimum obligations, it's time to build so su
you start by saving up an initial cash buffer of $1,000 or one month's\gent, whichgve
greater, to give you some breathing room in your day-to-day r emergency

That way, even if occasional bumps come up, you won't ru issing bills because
your checking account balance is too low.

ccount (HSA), even
before funding other priorities (if you have ealth insurance and qualify for
an HSA, that is). That’s because the sigmifi ingSlyol can reap with an HSA are

almost akin to receiving a discount
At the same time, don’t stre ve the prospect of forecasting your medical
expenses makes your head spin. D w an and keeping at it is more important than

doing everything perfectl

Step 3: Capture the

Next, it's tim for any low-hanging financial fruit. That means trying to
contribute ) or other workplace retirement plan to capture the full
your employer provides.

vest before you start banking on that free money.)

Step 4: Pay off any credit card debt

If you've been carrying balances on any credit cards, now is the time to start chipping away at
them by paying more than your monthly minimums. Eliminating this debt is important so that
you don't get stuck on a high-interest treadmill.
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What if you're carrying a balance on more than one card? In that case, focus first on paying
off your highest-rate card, followed by the second highest, and so on. (And once those cards
are paid off, make sure to start paying your balance in full, every month.)

Step 5: Fully fund your emergency savings
Next up: Your rainy-day fund, aka your emergency savings. For this step, you should aim to
save at least 3 to 6 months' worth of essential expenses, and keep those savings j
you could access them easily if you ever needed to.
Although it might feel like a lot to keep in cash, remember that this money ty net
protecting you from having to fall back on credit cards if a job loss,
other life curveball were to come up.

Step 6: Weigh investing vs. paying down debt
The good news is, you now have many of your most pres ered, so you
can start moving down your priority list. That bad news is, thi our decisions may
start to get more complex.

If you still have debt—whether student loa ome equity or mortgage
f 6%. That can help you
decide whether your next priority should b an the minimum on remaining
debts, or investing additional (unm retirement. (If you do have student
loans or a mortgage, also make s antage of any tax deductions you're

r pretax income toward retirement each year
ibutions). Try to hit that mark before you continue

Ultimately, you should ai
(this includes any e

ngs, and financial safety net are in a strong position, it might
ur efforts (and extra cash) to your other goals, whether saving and

If you aren't already working with a financial professional, this might be a time to consider
bringing in some help. A professional may be able to help you identify and prioritize your
goals, plus come up with a saving and investing strategy that can put you on track to reach
them.
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It will still be up to you to do the hard work of funding your goals, but it never hurts to get
some outside reassurance that you're on the right track.

Saving versus spending: How to prioritise when you are beginning your career

Saving for retirement might sound like a bizarre concept at such a young age. But if you lay
the groundwork now, it will make a big difference.

It is as easy as putting a priority on saving and making smart financial moves, li@€ontributing
to retirement savings or building an emergency fund.

Consider these tips to help you stay on track:

Prioritise your spending.
1. Seta budget.
This should include your monthly spending and youglong-te s. Rework

2. Tackle high-priority expenses and high-intere
Pay for your needs, such as housing, groceries efore your wants. And
attack short-term revolving debt, suc dit

3. Find balance.

Do not spend too much or savetoo ea suggesting you start putting

half your salary toward savin@g. Find a compro to balance expenses and wants.

Establish saving habits.

1. Plan ahead.

Make setting mon or salilng a part of your overall budget.

that spefding. While this can certainly be caused by unnecessary spending, having
inadequate savings to handle unforeseen costs can also result in a debt trap.

A debt trap refers to a situation where an individual or a company borrows money but is
unable to pay it back. This often leads to a cycle of borrowing more money to repay old debts,
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resulting in a never-ending cycle of debt. Debt traps can happen to anyone, regardless of their
financial status, and can be caused by various factors.

Reasons Behind a Debt Trap

There are several reasons why people find themselves trapped in debt. One of the main

reasons is overspending. People sometimes spend more than they earn, which results in
them having to take loans to maintain their lifestyle. Another major reason is unfareseen

individuals taking on debt to cover their expenses.
Moreover, high-interest rates on loans and credit cards can make it ch
debts. Many people do not understand the harsh terms and conditio
leading to them agreeing to unfavorable interest rates and repa
also fall victim to scams and fraudulent schemes that promise to
but instead, they end up in even more debt.

How to Get Out of Debt Trap
Getting out of a debt trap can be challenging, but it is
some useful tips that can help you:
1. Prioritize Your Debts
Make a list of all your debts a
paying off the debts with th
in the long run.
2. Create A Budget
Creating a budge
better. Analyze an

right plan. Here are

jori em ed on their interest rates. Focus on
ighest intergst r first, as they will cost you the most

nd your expenses and manage your money
ssary or wasteful expenses that you can cut down
your debts faster.

Ip you pay off your debts faster. You can also consider
that will help you improve your income.

debt trap can be a challenging situation to deal with, but with the right approach

and mindset, it is possible to overcome it. By understanding the reasons behind a debt
trap and taking steps to manage your loans, you can get back on the path to financial
stability.

What is an emergency fund?
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An emergency fund is a cash reserve that’s specifically set aside for unplanned expenses or
financial emergencies. Some common examples include car repairs, home repairs, medical
bills, or a loss of income.

In general, emergency savings can be used for large or small unplanned bills or payments that
are not part of your routine monthly expenses and spending.

ur overall
ses being a

Having some extra funds available for emergencies is an essential component of
financial well-being, with enough cash to cover three to six months of e
common recommendation. For many people, though, that can add up to an

number — and can discourage even the best-intentioned saver.

1. Set several smaller savings goals, rather than one large one

orth of
kes to make your

Set yourself up for success from the start. Rather than shooting fo
expenses right away, shoot for one month. Or two weeks.
first goal seem doable.

Reaching that first goal can give you the motivation to kKeep ¢ your second goal
higher — and the third even higher. By then Wi
positive motivation you’re building by reaching the le
larger ones.

oals will help propel you toward

2. Start with small, regular contribu S

Set your initial contributio
stress your cash flow, ma
routine.

level a elagi all amount. That will ensure you don’t
ithtoo edsy for you to rationalize abandoning your savings

Find somethin
habit a bit.

n live without, or with less — trim back the monthly coffee
f shoes, or one big night out.

ur savings

Out of t, out of mind: the easiest way to save money is never to touch it in the first place.
Most employers provide direct deposit, and some will even deposit to more than one
account.
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Set up a separate account just for your emergency fund and have your chosen contribution
amount deposited automatically, either by your employer or your bank.

Use a savings or other type of account that you can’t access easily, unlike a checking account.
Chances are you won’t miss it. And don’t watch the account balance continually — that will

only make growth seem smaller and slower. Forget about it and let time do its thing.

4. Don’t increase monthly spending or open new credit cards

shouldn’t lose sight of its importance, either.
Having an adequate emergency fund is criti¢al to your fin@Rcial well-being. Be realistic, but
try to reach your ultimate savings goal as fa t alone might make life more

enjoyable.

5. Don’t over-save

u our savings to your emergency fund.

you can access quickly. That means you are most

positing into an account where it will start earning money on its
irement accounts, where time will enable it to bear the most fruit.

or the benefit of the girl child. The scheme was launched as part of the "Beti
Bachao, Beti Padhao" initiative to promote the welfare and education of girls.

¢ Minimum deposit ¥ 250/- Maximum deposit ¥ 1.5 Lakh in a financial year.
e Account can be opened in the name of a girl child till she attains the age of 10 years.
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e Onlyone account can be opened in the name of a girl child.

e Account can be opened in Post offices and in authorised banks.

e Withdrawal shall be allowed for the purpose of higher education of the Account
holder to meet education expenses.

e The account can be prematurely closed in case of marriage of girl child after her
attaining the age of 18 years.

e The account can be transferred anywhere in India from one Post office/Bank to

another.

e The account shall mature on completion of a period of 21 years fro date gf
opening of account.

e Deposit qualifies for deduction under Sec.80-C of .T.Act.

e Interest earned in the account is free from Income Tax under Séction -10 o ’

MAHILA SAMMAN SAVINGS CERTIFICATE (EFFECTIVE FROM

The Mahila Samman Saving Certificate, 2023, is availa 1 2023 in the Post Offices

at an interest rate of 7.5% p.a.

The Union Finance Minister, Smt. Nirmala Si
Certificate, a new small savings sche
24. The Mahila Samman Savings Ce
Azadi ka Amrit Mahotsav.

ced Mahila Samman Saving
s, in her Budget Speech 2023-
nnounced to commemorate the

r

The Mahila Samman Savi i -time scheme available for two years, from
imum deposit facility of up to Rs.2 lakh in the name

Eligibility
e Mahila Samman Savings Certificate can be done only in the name of a girl child or
woman. A woman or the guardian of a minor girl child can open a Mahila Samman
Saving Certificate scheme.

e Deposit Limits
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The minimum deposit amount under the Mahila Samman Savings Certificate is
Rs.1,000 in multiples of rupees one hundred. The maximum deposit amount is Rs.2
lakh in one account or all Mahila Samman Savings Certificate accounts held by an
account holder. A woman or guardian of a girl child can open a second Mabhila
Samman Savings Certificate account after a minimum gap of three months from the
opening of the existing account.

Maturity

The maturity period of the Mahila Samman Savings Certificate ac
years. Thus, the maturity amount will be paid to the account holder
from the account opening date.

Withdrawal

A partial withdrawal facility is provided under the Mabhila Sa
scheme. The account holder can withdraw up to 40% o

one year from the account opening date.
Tax Benefits

Certificate Scheme. As per Section
when the interest received from th
more than Rs.40,000 or Rs.5 i sénior citizens). Since the interest

investment for two years does not

onths of opening the account without giving any reason. In such a case, an
interest of 5.5% will be given.
the death of the account holder. In such a case, the interest will be paid on the
principal amount.
In the case of an extreme compassionate ground, such as:

e Alife-threatening disease of the account holder.

e Death of the guardian upon production of relevant documents. In such a case,

the interest will be paid on the principal amount.
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Banks Offering Mahila Samman Savings Certificate

The Department of Economic Affairs, Ministry of Finance authorised all public sector banks
and qualified private sector banks to operate the Mahila Samman Savings Certificate scheme
through an e-gazette announcement on 27 June 2023. The list of qualified banks offering this
scheme is as follows:

e Bank of Baroda

e Canara Bank

e Bank of India

e Punjab National Bank
e Union Bank of India

¢ Central Bank of India

ACTION PLAN TO ACHIEVE "EARN, SAVE AND SPEND"

g, saving, and spending
priorities.

Creating an effective action plan to achieve a balance
involves thoughtful consideration of your fin oal

save and spend money and the
nd. By planniig your finances, you manage your

Financial Planning is the process of determi
amount you need to earn, invest a
money such that you reach your lif

There is no single definition of Fin but important is — the process should help

you achieve your goals & ace ind.

Steps for financial p

Is either by yourself or with the guidance of a financial
MART Goals?

Analyse the data collected to find out your true financial position. Try to find out
appropriate investment avenues.
4. Develop the financial plan taking into account the goals to achieve and the current

means. The plan will help you draft realistic goals and how to achieve them.
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5. Put the plan in action. Check the tasks to be done and start executing the steps.
For example, the plan, depending on the financial situation and investment profile
shows different options. For example. it might be considered that you can invest
some amount in an equity mutual fund or you can’t invest a single additional

penny in equities based on your risk profile.

6. Monitor and review the plan regularly. You can set up a meeting wit
professional planner if any who can guide you to make prudent d
your money. If required, the plan should be tweaked to be r

financial situation.

?{9%



